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WEST PIEDMONT WORKFORCE DEVELOPMENT BOARD
 About the West Piedmont Workforce Development Board – WPWDB

Serving Henry, Pittsylvania, and Patrick Counties, and the cities of Danville and Martinsville, the West Piedmont Workforce Development Board brings the workforce, education, and economic development communities together around a clear regional workforce development vision, and works collaboratively toward creating, launching, and maintaining innovative solutions to improving services to both businesses and citizens.
The WPWDB designs and implements an effective, flexible, results-oriented workforce development system which 1) provides a systematic approach to identifying employers' needs and current and prospective employees' capabilities, 2) meets the needs of employers and job seekers, 3) provides continuous feedback for improving the system, and 4) leverages available resources to enhance the efficiency and effectiveness of workforce development activities and services, as authorized under the federal Workforce Innovation and Opportunity Act of 2014.
The WPWDB, part of the Virginia Workforce Network, consists of influential, civic- minded business and public sector leaders, overseeing a budget of $3.2 million, and an Chief Executive Officer and staff of 4-6, as well as interns, volunteers, and consultants.
 Qualities of the Chief Executive Officer

The ideal candidate for Chief Executive Officer of the West Piedmont Workforce Development Board possesses:
· Political savvy, as evidenced by prior experience with successful public/private sector partnerships.
· Strong project management skills as evidenced by prior success building and managing diverse coalitions to achieve specific outcomes.
· High degree of motivation, good judgment, and self-direction to define processes to achieve organizational goals.
In addition, strong candidates will demonstrate the following characteristics:
Community Leader – has a passion for workforce development, economic development and education and an understanding of where the three sectors intersect toward developing a robust workforce development system. Willing to effectively communicate the local vision and engage and get full buy-in from others
Visionary – looks beyond business as usual and pushes the envelope with foresight, innovative ideas and creativity.
Strategic Decision Maker – Able to ‘think big’ see the broader workforce issues, and provide direction setting and leadership based on the mission and strategic objectives of the WPWDB, customer needs and expectations, resources, and programs.
Positive Change Agent – Celebrates change, welcoming challenges as an opportunity for continuous quality improvement and a chance to shape the future of the workforce.
Team Player – Able to engage partners, WPWDB members and the community.
 Knowledge/Skills/Expertise

Successful candidates possess the following knowledge, skills, attitudes, and attributes:
· Leadership and a demonstrated desire to get things done
· Willingness to work with others and respect their views
· Knowledge of the Workforce Innovation and Opportunity Act of 2014 and related regulations
· Good communication and organizational skills
· Ability to work in a fluid environment and demonstrate flexibility
· Process management and project management
· Proficient with numbers
· Negotiating skills
· Ability to challenge the status quo and find viable new alternatives
· Honesty and fairness in dealing with other people
· A commitment to the ideals of quality and equity in delivering workforce development services
· Determination, motivation and commitment
 Values
 Successful candidates believe in and are willing to promote an organizational culture that has the following core values:
LEARNING. Encourages and supports lifelong learning and personal and professional growth.  For the community, for employees, and for the organization.
INNOVATION. Believes in embracing on-going innovation, creativity, and change for achieving continuous improvement and growth.
INTEGRITY. Believes in living the values every minute of every day. Believes in doing the right thing right the first time for customers and always honoring commitments.
COURAGE.  Believes in acting with valor and honor in service to customers.  Takes risks on behalf of customers to ensure their needs and the needs of the community are met. We will be worthy of our customers’ confidence through bold acts, when necessary, to meet their needs.
 Responsibilities and Tasks

Responsibilities and Tasks include, but are not limited to, the following:
Finances
· Works with staff to develop and manage the budget of $2 million as well as assist with the preparation of financial statements. Identifies, develops, implements, and oversees outsourced contracts and monitors outcomes.
· Works with staff to secure the organization's financial stability and plan for long-term financial health.
· Acts as the organization's primary contact with the community for funding matters.
Programs
· Communicates with and serves leaders within the business community (new businesses and existing businesses, large and small), the economic development community. Meets the needs of the business community and the region in ways that will further the organization's mission
· Interfaces with state and federal agencies and other partners. Identifies activities and projects in which the organization should participate, inviting other partners to participate as appropriate and manages implementation of those activities
· Oversees program evaluation and continual program improvement
· Coordinates various events and administer special projects as appropriate
· Coaches, motivates, supervises and evaluates 5-7 staff, as well as interns, volunteers, consultants, and partners.
Board of Directors
· Serves as executive staff to the board, collaborates with consortia of local elected officials, and various leadership committees
· Works closely with the board chair and the board to build the “vision” of the organization and works to realize the vision
Required Qualifications:

(1) Bachelor's degree or equivalent experience; (2) Experience in working with the private and nonprofit sectors; (3) Proven ability to manage budgets; (4) Ability to work with individuals from a variety of backgrounds; (5) Ability to listen and communicate effectively as well as excellent presentation skills; (6) Proven ability to work successfully with teams, handling multiple projects and meet tight deadlines under pressure; (7) Demonstrate critical thinking and problem solving abilities; (8) A demonstrated understanding of either economic and community development, workforce
development, or education, and how these sectors intersect. It is preferred that candidates have a minimum of five years experience in the management of a non-profit organization or in an executive position with a private company.
 To Apply

The job description and requirements can be viewed at:  www.vcwwestpiedmont.org
Please send cover letter, resume, salary history and expectations, and references (all of these items are required for consideration) to:
Holly Stanfield

HR Manager

E-mail for submission:  Holly.Stanfield@pittgov.org
  No calls, please.
Additionally, a full background check is required.

The West Piedmont Workforce Development Board and sub-recipients are equal opportunity employers/programs. Auxiliary aids and services are available upon request to individuals with disabilities. Primary source of funding is from the U.S. Department of Labor Employment and Training Administration. TDD/TTY: 711.



