
WPWDB Meeting Agenda  
September 23, 2024

WPWDB Office
 Martinsville, Virginia

 4:00 p.m.  

Agenda 
Welcome/Call to Order………………………………….………………………………………… Adam Wright, Chair 

Roll Call (26 total, need 14 for quorum) 

 Tora Terry
 Tory Shepherd

Welcome Guests……………………………………………..…………………………………………......Adam Wright, Chair
Call for Public Comment…………………………………………………………………………………Adam Wright, Chair
Items for Approval: 

• Minutes from June 24, 2024

Financial Report - Brandon Martin

• Approval of Financial Reports

Adam Wright
Blake Shumate
Corrie Bobe
David Collins
Debra Buchanan
Donna Higdon
Jason Davis
Jess Wade

Jim Daniel
John Moody
John Parkinson
Julie Brown
Lori Fox
Mark Powers
Marsha Mendenhall
Mike Minter

Rebecca Adock
Rhonda Hodges
R J Weaver
Shannon Hair
Sharon Barksdale
Stacey Wright
Teresa Fontaine
Tim Clark

• Business Engagement………………………………………………………………… Rhonda Hodges 
• Quality Assurance……………………………………………………………………….Teresa Fontaine 
• Community Engagement……………………………………………………………Jason Davis 
• Youth Council……………………………………………………………………………..Blake Shumate 

Old Business
New Business 
Committee Reports 

CEO & Ross: Region Reports 
Save the Date:  Tuesday, November 12th, 2024
Adjourn 



West Piedmont Workforce Development Board – 

Meeting Minutes 

June 24th, 2024 

Present: Adam Wright, Blake Shumate, David Collins, Jason Davis, Jim Daniel, John 
Moody, Julie Brown, Lori Fox, Mark Powers, RJ Weaver, Shannon Hair, Sharon Barksdale, 
Stacey Wright, Teresa Fontaine 

Guests: Nicole Overley (Virginia Works), Brandon Martin (Mallard & Mallard), Ed Preston 
(Ross) 

Staff: Tyler Freeland (CEO), Jael Rosas, Lavinia Wingfield, Robbie Knight 

Mr. Wright called the meeting to order. Roll call established quorum. Mr. Wright welcomed 

guest Nicole Overley, Deputy Secretary of Workforce Development. There were no public 

comments. The Board reviewed the meetings from the March 18, 2024 meeting. Mr. Hair 
made a motion to approve the minutes as presented; Mr. Davis seconded; the motion passed 

unanimously. 

Mr. Martin of Mallard and Mallard presented the financial reports through April 2024. The 

summary sheets were presented by funding stream to the Board. Ross operational spending was 
at 74.32%, ideal spending being 83.33%. Training spending was at 64.39%, ideal spending being 

83.33%. Year-to-date operating grant admin income was at $55, 906.45. The Stifel balance was 
at $100,263.52. All Partner rent/shared costs that were billed for January-March had been 

received. The carryover is projected to be $228,695.21. Mr. Shumate moved to approve the 
financial report, Mr. Hair seconded. The motion passed unanimously. The Board then reviewed 

the tax form 990. Ms. Wright moved to approve the form, Ms. Barksdale seconded; the motion 

passed unanimously. The Board reviewed the proposed PY 24-25 budget. The region was 
awarded $1,341,017.00, a 6% cut from the previous year. Mr. Mallard reviewed the budget 

summary sheet with the Board. Ross would receive a total of $1,100,000.00 based on the NOO 
and carryover. Mr. Mallard mentioned Mr. Parkinson had requested to see the total of training 

dollars, WIOA vs grants. From July 2023 to April 2024, $851,217 was spent on training. 41% 
being WIOA, 59% from other grants. Ms. Barksdale moved to approve the PY24-25 budget, 

seconded by Mr. Davis. The motion passed unanimously. 

Mr. Wright then welcome Ms. Overley, Deputy Secretary of Workforce Development with 

Virginia Works. She reviewed 4 major initiatives and focus areas: agency stand up, data & 
metrics, ecosystem mapping & metrics and the 5-year Statewide Strategic Plan. Ms. Overely 

asked the Board to complete a survey and requested success stories to be shared. 

Ms. Rosas, WPWDB staff, went over the May 1st, 2024 RFP for Adult/DW & Youth WIOA 

Services and One-Stop Operator Services. After the 30-day period, no questions were submitted 
and one proposal was received. The proposal from Ross IES was reviewed initially by WPWDB 

staff and was found to be meet all criteria. At their last meeting, the Executive Committee, 
serving as the Selection Team, reviewed the proposal and their individual score sheets. After a 

discussion of Ross staff experience and satisfactory past performance the Executive Committee 
approved for the approval of Ross as WIOA Service Provider and One-Stop Operator. The 

Board was informed that this RFP process happens every 3 years. Mr. Hair moved to approve 

Ross as WIOA Service Provider and One-Stop Operator, seconded by Ms. Fontaine. The Board 
unanimously approved Ross, with Ms. Hodges abstaining from vote. 



Ms. Turner shared the Ross performance update. WIOA Adult enrollments 
surpassed the previous year, ending at over 200% of the goal. The DW enrollment goal has been 
met. The TANF United Way #2 grant has been renewed and will begin on July 1st. In 
partnership with Project Imagine, a new grant is in the works for PY24. A modification to add 
HBI-Pact to YouthBuild was submitted to the Federal Program Officer and we are currently 
waiting for a response. We have exceeded goals in all 3 TANF grants. We are beginning the 3rd 
year of the HRSA grant and have exceeded the goal at 165%. Project Imagine has also 
exceeded the goal at 140%. The Soft Skills grant will end September 30, 2024. Ms. Turner also 
shared success stories. Mr. Wright thanked Ms. Turner for the report and all the hard work from 
the Ross team.  

The Committee Reports followed. Ms. Hodges, Business Engagement Committee was not 
present. Mr. Knight, Business Services Manager, gave a brief report. High school seniors 
participated in a facility tour, and worked with the Chamber of Commerce to plan a Senior Job 
Fair. Ms. Fontaine, Quality Assurance Committee, had no report. Mr. Davis, Community 
Engagement Committee, had no report. Mr. Shumate, Youth Committee, encouraged members 
with business affiliations to take advantage of WPWDB programs. There was no old business or 
new business. Ms. Wright moved to adjourn; seconded by Mr. Shumate. The motion passed 
unanimously and the meeting adjourned.  

















































































































R O S S I E S P R O G R E S S R E P O R T 
SEPTEMBER 2024

HIGHLIGHTS:
• Adult enrollments already at 40%

• DW Enrollments projected to rise with 
recent lay offs from Morgan Olsen & 
Bassett Furniture

• We are at 9% of the youth enrollment 
goal with an expected boost 
forthcoming with the co-enrollments 
from YB and recent referrals

• TANF Grant- currently awaiting the 
start of our new TANF Grant. This 
grant will assist Martinsville/Henry 
County residents with WEX/OJT 
opportunities, Occupational Skills 
Training & Supportive Service

• Working on a new grant with HRSA - 
Addiction Grant

• YouthBuild Grant - we will be adding an 
in-house Instructor and HBI-PACT

• DW Performance Quarter 4 - all over 
100%

• Project Imagine official kick-off was 
July 28th, this is our 4th year teaming 
up with Project Imagine working with 
Danville youth in need

WEST PIEDMONT SOFT SKILLS GRANT COMING TO AN END
In September 2023 we had just been awarded our Soft Skills Grant. One year later this grant is coming to an end 
on September 30, 2024. This grant allowed the opportunity for soft skills training along with a 120-hours WEX. 
It also allowed the opportunity for incentives with our Conover System. Conover Online is a great tool for Career 
Exploration, Assessments, Social and Emotional Learning needed in all areas of life. At the beginning of the 
grant, we struggled with getting our enrollments. Project Director, Kim Turner wrote a Grant Modification 
requesting that they allow Region 10 to add the Adult population to the Soft Skills Grant. This modification was 
approved by the Governor's Office and with adding the Adult population we were able to make our enrollment 
goal for the Soft Skills Grant. We conclude this grant with 33 enrollments, 28 completed a WEX. Two of those 
individuals were offered full time employment and went into our OJT Program under WIOA Adult Program. 28 
completed Conover Training to receive their $450 incentive. Eleven individuals entered into post secondary 
education. Eight entered full-time employment. The Soft Skills grant allowed us the opportunity for seven new 
business partnerships along with twelve new business providing WEX for some of our participants. 



PY 2023 Quarterly Performance
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HRSA Grant- Danville Life Saving Crew EMT Cohort #3

The third registered apprenticeship EMT class in the 
State of Virginia will kick off in Danville September 
30, 2024, and end on December 6, 2024. LSC (Danville 
Life Saving Crew in partnership with IALR (Institute of 
Advanced Learning & Research). At the time of this 
writing, DLSC is looking to start tweleve individuals. We 
will be able to assist with our HRSA Grant again with 
this cohort. We will assist with the OJT/Apprenticeship 
component and assist with Supportive Services (including: 
Uniforms, Jackets, Boots, Stethoscopes, Blood Pressure 
Kits, Belts, Shirts, etc). Region 10 has a total of 19 successful 
completed Registered Apprenticeships! We are looking 
forward to seeing this number grow! 

Program Updates 

Project Imagine - Year Four 
Project Imagine is a nationally- recognized violence 

intervention program for those age 21 and under. The 
program aims to give teens a future off the streets by 

providing a positive “image” in the minds of youth so they 
can “imagine” a life without gangs or crime. July 29th was 

the official kick-off date for our forth year with Project 
Imagine , having twelve youth starting in a WEX. There 
are currently 26 youth enrolled into Project Imagine that 
will be allowed to work 180 total hours. The next cohort 

for Project Imagine will start at the end of September 
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    YouthBuild History & YB West Piedmont Update

YouthBuild was founded by Dorothy Stoneman in East Harlem, New York. The movement has 
grown to impact thousands across the globe with education and skills training.

By combining construction, education, leadership training and love, Stoneman founded 
YouthBuild and created the core elements of its model as her fledgling organization renovated an 
abandoned tenement building in East Harlem.

The original program, Youth Action YouthBuild, remains in the same storefront in East Harlem, 
having created hundreds of permanently affordable housing units and helped thousands of young 
people transform their lives.

Today, there are more than 280 YouthBuild programs across the United States (including ours in 
West Piedmont) and around the world. To date, YouthBuild has partnered with more than 
200,000 young people to dedicate over 51 million hours of service benefiting urban, rural, and 
tribal communities opportunities for our local youth!

We currently have 27 participants, three more in the enrollment process and a some in our 
pipeline. Every Friday they are going to the Habitat House and the participants are really enjoying 
it and are doing an exceptional job. Our participants are working hard and are accomplishing so 
much! Nubia Figuero completed her CNA training and receive her CNA license she is now 
enrolled in WIOA (and in HRSA) and is in the Phlebotomy Program at P&HCC. Kayleigh Patton 
worked really hard and got her GED within 4 weeks and now is at Medical Solutions taking the 
CNA class . Jahlia Johnson completed her GED and is now in CNA Training at P&HCC. After 
she is finished with class and her State Boards she wants to go into RN program.  Shadaisha 
Breakley has finished her CNA class and passed her State Boards and is currently working at 
Piney Forest Health Rehabilition. Amiyah Benton has completed her CNA training and is 
currently awaiting to take her Stateboard. Tyrec Ferguson completed his GED and will be starting 
in the CORE class at P&HCC in September. Chellsey Davis & Paulina Steele have completed their 
CNA Training at Medical Solutions and is currently awaiting to take their State Boards. There are 
three individuals almost ready to test for their GED.  There are five participants that are almost 
done with their class and all five are wanting to start in HEO classes at P&HCC.

Pictured below : 
YouthBuild Participants working on the Habitat House 
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Changing Lives....One by One 

We are still in awe and riding the wave of excitement that the first GCE Martinsville 
Summer Internship brought us. The program enrolled 19 MHS students! Of the 19 
participants, 18 completed their internships! On July 25, 2024, we celebrated and 
recognized them for their hard work at a catered lunch at New College Insitute. 
Martinsville City's Major, LC Jones, spoke about the purpose and how programs like 
GCE Martinsville benefit everyone.  Mayor Jones proclaimed that this day, July 25, 
would be recognized as National Intern Day! (Picture of the Interns along with some 
staff below) 

Another exciting part of the day was Amondre Mosely and Cayden Walker signing on 
to work as paid Manufacturing interns during the 2024-2025 school year at Eastman! 
Amondre shared his thoughts about the Eastman internship thus far. He stated, "It's 
going very well. I like it."  Cayden shared "Eastman is going great. They've got me 
doing a lot in the field I want to pursue." Both Amondre and Cayden are seniors at 
Martinsville High School. After graduation, they plan to pursue a post-secondary 
education institution to major in Engineering.  Cayden interned at the 3D Shop under 
the direction/mentorship of Duncan Monroe. Duncan made sure to equip Cayden 
with the skills for success throughout his desired education/career pathway and future 
workforce navigation. Amondre initially signed up to intern with Brand Builders. He 
shared that he enjoyed the work experience and gained valuable skills to advocate for 
himself. (Pictures of both Moseley and Walker accepting their Certificate of 
Completion from Robbie Knight, Virginia Career Works Business Services Manager 
below)!

GCE Martinsville (6 Week Program):
Since receiving the green light in June to move forward with recruitment, this portion 
of the program has enrolled six interns! The enrollment goal is 23 interns over two 
years. Our interns are grateful for the 250-hour internship, and $500 Supportive 
Services for work clothes, shoes, tools, etc. 

It's safe to say that the GCE brand program continues to make an impact in the lives of 
our young people, employers, and community. We feel confident that the future 
workforce is shaping to becoming better than ever! Our community is fortunate to 
have the support and funding to offer this program! 
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Changing Lives...One by One 
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Amelia McCloy was enrolled on July 15, 2024. Amelia 
completed the Conover Soft Skills assessments to be 
co-enrolled into the Soft Skills Grant.  Amelia started a 
Work Experience at Bassett Family Practice - Connect 
Health & Wellness to help her  gain experience in her 
career choice, CCMA. Amelia was already enrolled in 
the CCMA certification program offered at P&HCC 
and finished her training in August. Amelia ended her 
WEX program on August 24,2024. She has been 
offered a job @ Sovah Health doing pulmonology as a 
CCMA, she is currently awaiting her start date. 

Octavia Graves was enrolled in the Adult WIOA program  
due to being a SNAP recipient. Octavia was enrolled in 
WIOA on April 04, 2024. She enrolled in Nurse Aide 
training at Medical Solutions Academy and completed 
successuflly. She has gained employment at Riverside Health 
and Rehab with a pay rate of $17.50 per hour. 

Asia King was enrolled in the Adult WIOA program due to 
being low income on May 10, 2024. She was previously 
employed at Biscuitville making $12.00 an hour. She 
enrolled in Nurse Aide training at Medical Solutions 
Academy. She completed training in June 2024. She has 
gained employment at Riverside Health and Rehab as a CNA 
with a pay rate of $17.50 an hour. 

NaTaurus Ferrell was enrolled in the Disclocated Worker 
WIOA program due to being laid off from Nestle USA. She 
enrolled in the truck driving program at Anacora funded by 
DCC. WIOA assisted her with mileage assistance/supportive
services. She gained employment at Prime Trucking with a
pay rate of $25.00 per hour.

Rainiah Graves & Skyler Fitzgerald were enrolled into the 
Adult WIOA program in July 2024. They were unemployed 
at the time of enrollment and both interested in Nurse Aide 
Training at Medical Solutions Academy. The Career 
Specialist assisted by creating an Individual Employment 
Plan for them to enroll into training, complete training, and 
earn a better wage.

Training went well and they completed training successfully. 
Rainiah & Skyler has already obtained employment. They are 
both working as a CNA at Riverside Health & Rehabilitation 
Center making $17.50. The program was successful and 
helped them start a new career. RainiahSkyler
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