
Executive Committee Meeting Agenda 
September 18th, 2025 

12:00 PM 
West Piedmont Workforce 
Development Board Office 

Martinsville, VA 

Welcome/Call Meeting to Order ............................................. Adam Wright 

Roll Call (7 total, need 3 for quorum) 

 Adam Wright

 Blake Shumate

 Jason Davis
 John Parkinson

 Lori Fox 

 Rhonda Hodges

 Shannon Hair

Performance Update ................................................................ Kim Turner, Ross Project Director 

Action Items 
• Approval of Minutes from July 10th, 2025

• Approval of Financial Reports

Updates 
● Committee Updates:

o Business Engagement – Rhonda Hodges
o Quality Assurance – Lori Fox
o Community Engagement – Jason Davis
o Youth – Blake Shumate

● CEO Update

Old Business 

New Business 

Next Meeting   November 6th , 2025 at noon 

Adjourn 



 
Mr. Wright welcomed the committee and called the meeting to order. Roll call by Ms. Rosas confirmed 
a quorum. Ms. Turner, Ross, was invited to share recent performance updates. She shared the following 
program updates: WIOA Adult enrollments were at 149% of the goal, DW enrollments at 165% and 
Youth enrollments at 91%. She shared both TANF grants were renewed beginning July 1st. She then 
reviewed all grant enrollments and shared success stories. Mr. Parkinson requested the Committee 
review the data after enrollment such as credentials attained and job placements to have full view of 
services provided. Ms. Turner stated she would have this available for the Committee to view in future 
meetings.  

The Committee then reviewed the minutes from the previous meeting. Mr. Parkinson moved to approve 
the meeting minutes, seconded by Mr. Davis. The motion passed unanimously. Mr. Martin (Mallard & 
Mallard) presented the financial report. He shared Ross was on target, with operational spending was at 
87.36%, ideal spending being 91.67%. Training spending was not over-spent, with spending being at 
57.86%, ideal spending being 91.67%. He explained WIOA spending was on target and we had no 
trouble meeting all required benchmarks. Mr. Martin then reviewed the grant worksheet. Total grant 
training as of May 31st, 2025 was $74, 748.69, YTD being $604, 265.47. Total WIOA training as of May 
31st, 2025 was $6,380.76. Mr. Martin stated the West Piedmont Region is in good financial state and 
there are no red flags at this time. Mr. Shumate moved to approve the financial report, Mr. Davis 
seconded. The motion passed unanimously. Mr. Martin also informed the Committee of the WIOA 
allocation for the new program year, a cut of 18.80% in comparison from last year’s allocation. A one-on-
one meeting was scheduled for the following week with WIB staff, Mr. Martin and Board representatives 
to speak with the state allocation team to review the cut.  

Mr. Martin then went on to review the proposed budget for PY 25-26. The budget proposed Ross receive 
$627,356.00 of WIOA funds from the NOO and $265,404 from carry-over. This would result in them 
receiving a total of $892, 760 WIOA funds, an 18.84% cut. After review, Mr. Shumate moved to 
approve the PY 25-26 budget, Mr. Parkinson seconded. The motion passed unanimously. The 
Committee then reviewed the 990-tax form. Mr. Parkinson moved to approve the form, seconded by Mr. 
Shumate. The motion passed unanimously.  

The Committee reviewed WPWDB member nominations. The nominees were Rhonda Hodges 
(Business, Hodges WorkWise), Dr. Colin Ferguson (Education, Patrick & Henry Community College), 
Susan Watkins (DARS), Brittany Brummitt (CTE – Henry County Career Academy). After review, Mr. 
Parkinson moved to approve the nominees and Mr. Davis seconded. The motion passed unanimously.  

The Committee Chairs shared their updates. There were no updates from the Business Committee or the 
Quality Assurance Committee. Mr. Davis, Community Engagement Committee Chair, shared that 125 
kids attended the Mustang’s game. Mr. Davis was grateful to work with the Boys & Girls Club to put 
this event together for the community. Mr. Shumate, Youth Committee, shared the Committee continues 
to be involved in all youth activities in the community and is in regular communication with Mr. 
Knight.  

Executive Committee Meeting Minutes - July 10th, 2025 at noon 

Present: Adam Wright, Blake Shumate, Jason Davis (V), John Parkinson, Lori Fox 

Absent: Shannon Hair 

Staff: Tyler Freeland, Lavinia Wingfield, Jael Rosas 

Guests: Brandon Martin (Mallard and Mallard), Kim Turner (Ross) 



 

 

Mr. Freeland, CEO, shared that Board is very busy exploring available grants. Now more than ever, 
grants are crucial to the Board’s operation and the services provided. The goal is that the customers 
never feel the negative impact of budget cuts.  

There was no old business or new business. Mr. Parkinson moved to adjourn, Ms. Fox seconded. The 
meeting adjourned. 



















































































































R O S S I E S P R O G R E S S R E P O R T 
SEPTEMBER 2025

HIGHLIGHTS:
• Adult enrollments are at 21%

• DW enrollments are at 30%

• Youth enrollments are at 5%

• TANF Grants were renewed and both began 
on July 1st. 

• All Performance Measures are over the 
required 70% threshold

• YouthBuild Grant monitoring was held June 
3rd - June 7th. We received no findings .

• Danville Center traffic to-date 4,879

• Martinsville Center traffic to-date 6,090

• Patrick Center traffice to-date 150

• Region 10 has been actively going out into the 
community for all job fairs and community 
events in all locations

• Working on a new grant opportunity with 
HRSA 

• Project Imagine has enrolled 25 participants 
and has 10 in the pipeline. Some of those will 
be co-enrolled into WIOA Youth Program

• We are in our last year of our YouthBuild 
Grant we are focusing on making our 
Performance Goals that were set so we can 
finish the grant strong.  

• Holidays this past Quarter 
Independence Day
Labor Day 



PY 2024 Q3 Cumulative Performance
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Program Updates 
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HRSA Grant closed out on July 31, 2025. 

Virginia Career Works and Martinsville High School Launch Transformative Summer Internship Program Update

The GCE Summer Work Experience (WEX) program successfully launched shortly after the conclusion of the school 
year, with 29 youth participants enrolled. This year’s summer placements provided a wide range of opportunities, 
including positions at: Rising Sun Bakery, Be Wiched Diner, Rudy's Girl Media, Martinsville City Public Schools IT 
Department, Boys & Girls Club of the Blue Ridge, Unique Styles & Designs Floral Boutique, Never Enuff Wood, 
Valykerie Aerial Acrobatics, MarKii Custom Services, Patrick & Henry Community College Patriot Players, The 3D 
Shop, The Fab Lab, Jones & Deshon Orthodontics, SPCA, Virginia Museum of Natural History, and The Ground Floor. 
Throughout the summer, participants gained hands-on experience, developed professional skills, and built valuable 
community connections while earning wages. The program not only provided meaningful work experiences but also 
fostered confidence, encouraged civic engagement, and equipped participants with skills essential for success in both 
the workforce and life. The GCE Summer WEX program continues to serve as an invaluable platform for preparing 
and inspiring the next generation of community leaders.

WIOA Youth Martinsville Update
WIOA Youth in Martinsville is off to a strong start this fiscal year! Two clients have already begun exciting work 
experiences—one at Patrick & Henry Community College’s IDEA Center, gaining skills while preparing for college, 
and another, in partnership with DARS, developing employment and interpersonal skills as a photographer’s 
assistant. These opportunities highlight our commitment to providing youth with individualized support, meaningful 
experiences, and strong community partnerships to help them reach their goals.

HRSA Grant Closeout Summary – West Piedmont
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Empowering Success  

In June, Dermont Kyle and his mother came to the WIOA Youth program 
(Danville Center) through a community referral. From the very first meeting, 
it was clear that Dermont was determined to build a better future for himself 
and his family, and that he had the strong support of his mother behind him.

As a young father of two, Dermont was motivated to find stable employment 
that would allow him to provide for his children. He expressed interest in 
learning a trade and gaining hands-on experience in construction. With 
program support, he was placed with a local business owner to begin exploring 
opportunities in the field.

After just one week on the job, Dermont was involved in a car accident that 
temporarily prevented him from working. Despite this setback, he remained in 
close contact with his Youth Career Coach, determined to keep his placement 
and continue working toward his goals. During his recovery, he took the 
initiative to apply for additional job opportunities.

Dermont’s perseverance and dedication paid off—he has since secured full-
time employment in manufacturing. Looking ahead, he is eager to continue 
advancing his career by pursuing forklift training certification. His journey is a 
powerful reminder of how determination, support, and resilience can turn 
challenges into stepping stones toward success.

Anita Rorrer shared her inspiring journey of perseverance, resilience, and 
achievement. At 54 years old, she reflected on her decision to return to 
school after leaving high school at age 15 and facing significant health 
challenges, including a diagnosis of lupus and other medical setbacks. 
Despite these obstacles, she remained determined to pursue her education 
and career goals.

Anita chose the Certified Nursing Assistant (CNA) pathway because of her 
passion for helping others and her belief that compassion, respect, and 
kindness can make a lasting difference in people’s lives. Through Patrick & 
Henry Community College and the WIOA Adult programs, she gained both 
the training and encouragement needed to succeed.

Her letter expressed gratitude to her teachers, mentors, and community 
partners for their support, emphasizing that education is something no one 
can ever take away. Anita encouraged others who may be hesitant about 
returning to school to follow their goals and invest in their futures. She 
concluded with a message of hope, celebrating the Class of 2025 and 
highlighting that dedication, hard work, and teamwork put individuals on 
the road to success. She is now working at Stanleytown Health & Rehab 
making $17.50 per hour. 
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When Tionna Henry enrolled in the WIOA Adult program, she was unemployed 
and eager to make a change. With previous experience in manufacturing, Tionna 
was ready to pursue a new career path in healthcare—one that matched her 
passion for helping people and provided stability for her family.

Working closely with her Career Specialist, Tionna developed a clear plan: enroll 
in Nurse Aide training at Medical Solutions Academy, complete her program, and 
secure employment with stronger wages. On August 15, 2025, she successfully 
completed her Nurse Aide training.

Tionna is excited to begin her new role as a Nurse Aide and is optimistic about 
her future in healthcare. Her dedication and determination reflect the impact of 
the WIOA program in helping individuals achieve meaningful career transitions 
and long-term success.



Empowering Success 

Roleshia Scott enrolled in the WIOA Adult program 
to pursue her goal of becoming a Medical Assistant 
through training at Medical Solutions Academy. As 
a SNAP recipient, she was determined to build a 
stable career that would provide long-term 
opportunities. On July 31, she successfully 
completed her Medical Assistant training and has 
since relocated to Charlotte, North Carolina.

Roleshia is now employed at Cornerstone Medical 
as a Medical Assistant, earning $25 per hour. While 
she has not yet taken her state board exam, Roleshia 
is excelling in her new role and demonstrating the 
dedication and perseverance that will continue to 
propel her forward in the healthcare field.

Cierra Thorpe enrolled in the WIOA Adult program as a 
SNAP recipient to pursue Nurse Aide training at Medical 
Solutions Academy. With a clear goal of beginning a stable 
and rewarding career in healthcare, she successfully 
completed her training on August 15.

Cierra has since gained employment at Riverside Health and 
Rehab, where she is working as a Nurse Aide earning $17 
per hour. Her accomplishment highlights how hard work 
and determination, combined with WIOA program support, 
can open the door to meaningful career 
opportunities.Congratulations, Rylan! Your hard work, 
attitude, and perseverance are an inspiration. We look 
forward to seeing all the great things you will accomplish!
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Kayra Carr, a junior at Martinsville High School, joined the GCE 
Summer WEX program to pursue her passion for culinary arts. From 
the start, she was eager to be placed at Be Wiched Diner, and her 
enthusiasm quickly shone through. Kat Kitzmiller, the owner, shared 
how naturally Kayra took to the kitchen environment and how her 
excitement grew when she was introduced to baking. Kayra excelled, 
especially in making the diner’s signature cinnamon rolls, and 
impressed the team with her dedication. At the conclusion of her WEX 
experience, Kayra was offered a permanent weekend position at Be 
Wiched, turning her passion into a lasting opportunity.

Morgan Niblett, a senior at Martinsville High School, has long been 
passionate about orthodontics and was thrilled to be placed with Dr. 
Jones and Dr. Deshon Orthodontics through the GCE Summer WEX 
program. Over the summer, Morgan gained valuable hands-on 
experience working with patients and even creating impressions. Her 
hard work and enthusiasm earned her a paid position in the office 
following the program. In addition, Dr. Jones offered to support her 
future college admissions as she pursues her goal of attending VCU to 
become an orthodontist. Morgan expressed deep gratitude for the 
opportunity, calling it “an experience I truly couldn’t be more grateful 
and excited about.”
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