
WPWDB Meeting Agenda 
November 17th, 2025 

4:00 PM 
West Piedmont Workforce 
Development Board Office 

Martinsville, VA 
 

 
Welcome/Call Meeting to Order ............................................................. Adam Wright, Chair 

 
Roll Call (21 total, need 11 for quorum) 

 
Adam Wright 
Blake Shumate 
Brittany Brummitt 
Colin Ferguson 
Corrie Bobe 
Debra Buchanan 
Jason Davis 
Jess Wade 

Jim Daniel 
John Moody 
John Parkinson 
Lori Fox 
Kay Pagans 
Mark Powers 
Marsha Mendenhall 
Rhonda Hodges 

      R J Weaver 
Shannon Hair 
Sharon Barksdale 
 Susan Watkins 
Tim Clark 

 
Welcome Guest ......................................................................................... Adam Wright, Chair 
Call for Public Comment ..........................................................................Adam Wright, Chair 
Items for Approval 

• Approval of Minutes from September 22nd, 2025 
Financial Report - Brandon Martin 
• Approval of Financial Reports 

 
Old Business 
New Business 
Committee Reports 

 
• Business Engagement ................................................................... Rhonda Hodges 
• Quality Assurance ..................................................................................... Lori Fox 
• Community Engagement .......................................................................Jason Davis 
• Youth Council ................................................................................ Blake Shumate 

 
CEO & Ross: Region Reports 

 
Save the Date: March 23rd, 2026 at 4:00 PM 

 
Adjourn 



 

 
Mr. Wright welcomed the Board and called the meeting to order. Roll call by Ms. Wingfield confirmed 
a quorum. Mr. Wright welcomed guest, Chris Pope, with VA Works. The Board also welcomed the four 
new members, Mr. Ferguson, Ms. Brummitt, Ms. Hodges and Ms. Watkins. Each provided the Board a 
brief introduction. The Board reviewed the minutes from the previous meeting. Mr. Shumate moved to 
approve the meeting minutes, seconded by Mr. Hair. The motion passed unanimously. Ms. Turner, 
Ross, was invited to share recent performance updates. She shared the following program updates: 
WIOA Adult enrollments were at 21% of the goal, DW enrollments at 30% and Youth enrollments were 
at 5%. She shared that all WIOA performance measures are above the required threshold. Ms. Turner 
also informed the Board of a new grant opportunity with HRSA. The team is working to explore this 
funding opportunity and other available grants. Mr. Wright thanked Ms. Turner for her report. 

Mr. Martin (Mallard & Mallard) presented the financial report. He shared Ross operational spending 
was at 12.88%, ideal spending being 8.33%. Training spending was at 3.38%, ideal spending being 
8.33%. He shared although ross seemed a little overspent through the first month, this is expected to 
level off in the upcoming months. The expected WIOA benchmarks are expected to be met, as these are 
met every year. Mr. Martin also reviewed the grant worksheet, total training for July being $77,414.30.  
Mr. Martin stated the West Piedmont Region is in good financial state and is looking forward to another 
productive year. Ms. Hodges moved to approve the financial report, Ms. Barksdale seconded. The 
motion passed unanimously. 

Ms. Rosas then reviewed the Center Certification process. After a review, the Martinsville and Danville 
Career Works Centers were found to meet all required criteria for certification. Mr. Hair moved to 
approve the certification of the centers as required by State guidance, Mr. Wade seconded. The motion 
passed unanimously.  

 
There was no new business or old business. The Committee Chairs shared their updates. Ms. Hodges, 
Business Engagement, shared the continued efforts of Business Services Manager, Robbie Knight. Mr. 
Knight continues to work with employers to promote all services available to businesses. Mr. Knight is 
also working with local community colleges to organize job fairs and hiring events for the community.  
Ms. Fox, Quality Assurance, shared the Committee had not reviewed any new applications since the last 
Board meeting. There was no Community Engagement Committee report. 

WPWDB Meeting Minutes – September 22nd, 2025 at WPWDB Office 

Present: Adam Wright, Blake Shumate, Brittany Brummitt, Colin Ferguson,  Jess Wade, Lori 

Fox, Kay Pagans, Mark Powers, Rhonda Hodges, RJ Weaver, Shannon Hair, Sharon 

Barksdale, Susan Watkins 

Staff: Tyler Freeland, Lavinia Wingfield, Jael Rosas, Robbie Knight 
 
Guests: Brandon Martin (Mallard and Mallard), Kim Turner (Ross), Chris Pope (VA Works) 



Mr. Shumate, Youth, shared they were able to visit the ATDM graduation at the IALR. In partnership 
with the Navy, this program assists young people from all parts of the country to receive their training 
and find employment. The Board was reminded of the next meeting, scheduled for November. Ms. 
Barksdale moved to adjourn, Ms. Hodges seconded. The meeting adjourned. 



















































































































R O S S I E S P R O G R E S S R E P O R T 
NOVEMBER 2025

HIGHLIGHTS:

• All Performance Measures are over the required 
70% threshold

• Danville Center traffic to-date 6944

• Martinsville Center traffic to-date 8.750

• Patrick Center traffice to-date 206

• Working on a new grant opportunity with 
HRSA 

• We are in our last year of our YouthBuild Grant 
we are focusing on making our Performance 
Goals that were set so we can finish the grant 
strong. 

• GCE Summer Work Experience continues to 
inspire and connect youth with small businesses 
through paid internships, mentorship, and 
coaching

• Multiple success stories highlight growth in 
healthcare, technical trades, and media fields

• Partnerships with local employers such as Nilit 
America, Fab Lab, and Sobrius continue to yield 
strong results. 

• The WIOA Adult, DW and Youth programs 
remain committed to supporting indviduals 
through career training, education, and job 
placements

West Piedmont awarded ELT (Employer Led Training  Grant) 

The PY 2025 Employer-Led Training (ELT) grant provides $60,000 in Workforce Innovation and Opportunity Act (WIOA) 
Title I funds to the West Piedmont Workforce Development Board to support employer-driven upskilling initiatives in high-
demand sectors. The grant encourages collaboration with local employers to design and implement work-based learning such 
as incumbent worker training, on-the-job training, and customized programs that align with regional workforce priorities and 
in-demand occupations. Administered by the Virginia Department of Workforce Development and Advancement (Virginia 
Works) through Governor’s Set-Aside funds, the award period runs from November 1, 2025, through October 31, 2026. The 

initiative prioritizes small and mid-sized businesses and workers at risk of job displacement. The ELT program’s goal is to 
strengthen regional talent pipelines, enhance skill attainment, and promote economic growth through employer partnerships 

that directly address workforce needs. 
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WIOA Youth Programs Update
The WIOA Youth program continues to foster skill development and workforce readiness among 
participants. One youth successfully completed an On-the-Job Training (OJT) placement at Nilit America, 
logging 246 hours with program-funded support. Another participant earned a Mechatronics certification 
from Patrick & Henry Community College and is now applying those skills through hands-on experience at 
the Fab Lab. Despite ongoing funding challenges, co-enrollments with Guided Career Exploration (GCE) 
remain strong, ensuring continued access to comprehensive training and employment services.

TANF - United Way #2 Grant 
The TANF UW #2 Grant has served 29 participants, with 13 engaged in Occupational Skills Training (OST), 5 
in Work Experience (WEX) opportunities, working on some On-the-Job Training (OJT), and 11 receiving 
Supportive Services Only. These activities continue to support partiipants in overcoming employment 
barriers, developing career pathways, and achieving self-sufficiency through education, training, and work-
based experiences. A recent participant success story demonstrates the life-changing impact of the program. 
The client, a young mother of twin girls, entered TANF UW#2 seeking assistance to earn her GED and 
Certified Nurse Aide (CNA) credentials to build a stable career in healthcare. She was referred to Patrick & 
Henry Community College for GED preparation and received program funding to cover tuition and fees for 
the Nurse Aide program through Medical Solutions. Now nearing completion, she has already received a job 
offer from a local nursing facility, pending certification. Her determination, combined with program guidance 
and financial support, has positioned her for long-term employment and family stability. She expressed deep 
gratitude for the encouragement and resources provided, noting that the program gave her “the opportunity 
to get back on track and create a better future” for herself and her children.

The TANF program continues to demonstrate measurable progress toward its goals of empowering 
participants through education, workforce training, and supportive services, ultimately strengthening both 
families and the regional workforce.



Empowering Success  
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GCE Summer Work Experience Update / Success Stories
The Guided Career Exploration (GCE) Summer Work Experience continues to be a highlight of the program year. The 

initiative has made a significant impact across the community by connecting local small businesses with emerging 
young talent and future workforce leaders. Through this experience, participants gain valuable paid work 

opportunities, supportive services, and consistent mentorship that build confidence, motivation, and professional skills. 
The program’s success has strengthened partnerships, inspired participants to explore new career pathways, and 

reinforced a strong reputation for fostering growth, empowerment, and opportunity — all of which have become the 
hallmark of the GCE brand.

The Guided Career Exploration (GCE) Summer Work Experience 
continues to empower youth through meaningful, hands-on 
opportunities that build confidence, skills, and professional growth. 
One standout participant is Aliyah Hairston, a GCE alum and 
Martinsville High School graduate now attending Radford 
University as a first-year student (technically a sophomore due to 
dual enrollment credits earned at Patrick & Henry Community 
College). During her internship at Rudy’s Girl Media, Aliyah 
contributed to media production projects, assisted with social media 
strategy, and helped create promotional videos for local businesses, 
including Bewitched Diner in Uptown Martinsville. She shared, 
“This internship not only helped me pay for college but opened my 
eyes to the media world — that’s why I changed my major to Media 
Production.” Aliyah credits the program for boosting her creativity, 
technical skills, and confidence. Her story reflects the lasting impact 
of the GCE Summer Work Experience, which continues to connect 
youth with local employers and inspire future leaders in our 
community. Aliyah continues to shine in all that she does — both 
academically and creatively. She is now a proud member of Radford 
University’s Stomp and Shake Cheer Team and remains an inspiring 
example of the lasting impact of the GCE Summer Work 
Experience. Aliyah and many other GCE alumni are proof that 
Martinsville and Henry County’s future is bright.

Brooklyn Phillips, age 17, joined the Guided Career Exploration 
(GCE) Summer Work Experience with a passion for animals. Due 
to age restrictions, several local clinics couldn’t host her, but 
through a strong partnership with the Henry-Martinsville SPCA, 
she was able to begin her dream internship. Brooklyn quickly 
became an integral part of the team, caring for rescue animals, 
assisting staff, and learning valuable hands-on skills, including how 
to administer medications and observe veterinary procedures.

She shared, “I’ve fallen in love with so many animals, and seeing 
them go to their forever homes is so rewarding. This internship 
helped me realize I want to devote my life to helping animals.” 
Brooklyn’s confidence and knowledge have grown tremendously, 
supported by GCE’s provision of scrubs and work gear through 
supportive services.

According to Caroline Cicilese, SPCA Director of Development and 
Communication, “Brooklyn is one of the best interns we’ve ever 
had.” She has already been offered a job upon turning 18, proving 
that even a late start can lead to incredible success through passion 
and persistence.
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Makayla Evans, a 2022 graduate of Martinsville High School, 
represents the determination and purpose that define the Guided 
Career Exploration (GCE) Summer Work Experience. Now a 
second-year student at Patrick & Henry Community College, she is 
pursuing an Associate’s Degree in General Studies and is on track to 
graduate in Spring 2026.
Makayla learned about GCE from a friend who previously 
participated, and that referral led her to an internship at Sobrius, 
where she supports women in recovery through group therapy, 
mindfulness activities, and wellness initiatives. Her empathy and 
professionalism have made a lasting impression, and at just 21 years 
old, she has already been offered a full-time position upon 
completing her internship.
Makayla credits VCW staff Stephen and Sheneka for their ongoing 
mentorship and shared that the program helped her grow in public 
speaking, confidence, and professionalism. She emphasized that 
programs like GCE give young adults the support and options they 
need to explore meaningful career pathways. Makayla plans to 
continue her education and pursue her Certified Substance Abuse 
Counselor credential, building on her success and passion for 
helping others.

Empowering Success

Shakira Lowe enrolled in the TANF Workforce Grant (TANF WG) program on 
July 1, 2025, while also attending classes at Patrick & Henry Community College. 
A dedicated single mother of three young children, Shakira expressed a strong 
desire to build a stable career in the medical field and achieve her goal of 
becoming a Certified Clinical Medical Assistant (CCMA). Through TANF WF 
funding, Shakira participated in the Work Experience (WEX) program and was 
placed at Stateline Heart and Vascular in Martinsville. She demonstrated 
remarkable perseverance and professionalism throughout her placement while 
completing her CCMA training and successfully passing the National 
Healthcareer Association (NHA) credentialing exam. In October 2025, after 
completing her WEX training, Shakira’s hard work paid off when Stateline Heart 
and Vascular hired her as a full-time employee. This transition from training to 
permanent employment represents a major milestone in her career journey and 
highlights the success of the TANF WG program in supporting participants 
through education, skill development, and job placement. Shakira is thriving in 
her new role and expressed her excitement and gratitude for the opportunity, 
noting that the program has given her the chance to provide for her family while 
pursuing a meaningful and sustainable career in healthcare.

Pamela Miller, was enrolled in the WIOA Adult program to pursue the Nurse 
Aide program at Medical Solutions Academy. A SNAP recipient, Pamela 
demonstrated strong determination to build a sustainable career in healthcare. 
Upon completing her training, she secured employment with Spectrum Medical 
as a Nurse Aide, earning $18 per hour. Pamela’s success reflects her dedication 
and the effectiveness of WIOA support in helping participants gain the skills and 
credentials needed to achieve self-sufficiency.
Tanna Tolliver, also enrolled in the WIOA Adult program and a SNAP recipient, 
completed the Nurse Aide program at Medical Solutions Academy. Her 
persistence and commitment led to successful completion of training and 
immediate employment with Care Advantage, where she earns $16 per hour. 
Tanna’s achievement demonstrates how the WIOA Adult program provides 
valuable workforce training and career opportunities that lead to family-
sustaining employment.
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